Ph.D.   cohort         Sex	Total (N)	Deceased (*)	Never resp. (*)	Ret 1 red (%)	Act i ve resp.
1940-44                   Men Women Both	8,745* 779 9,524	14.2 13.5 14.1	13.5 11.8 13.4	17-7 29.1 18.7	54.5 45.6 53.8
1945-49                    Men Women Both	9,176 953 10,129	9-7 11.9 9.9	15-2 17-4 15.4	8.3 13.9 8.8	66.8 56.9 65.9
1950-72                     Men Women Both	195,877 18,622 214,499	1.8 2.3 1.9	14.8 15.6 14.8	0.7 1.6 0.8	82.7 80.5 82.5
"Numbers   shown   in   the	table  are wei	ghted  n1	s .		
SOURCE:     Lindsey   R.   Harmon,   Career		Patterns	of  Doctoral   Scienti		sts  and
Engineers,   1973~1977,   National   Research   Council,   1979,   p.   4.er of matched triads is not large because of the many resti imposed to force a tight match; secondly the number of'matched is much larger (using the better match if two are possible), to have larger sample sizes, much of this study is performed w matched pairs.  The computations could be repeated with the wor the triad compared to each male separately.  A sample comparis< given in Figure 8.1 which shows median 1979 annual salaries of of the matched triads in academe, by field and cohort.  The cot are very consistent for the two comparisons as well as for fie cohort.  Women systematically receive lower salaries than the corresponding matched men (the only exception being the latest in physics, where the number of women doctorates is small).k of response to the questionnaire ~es a bias towards underestimating the salary decrement for this bias will be small for the cohorts beyond 1950.
